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THE PEOPLE OF THE STATE OF MICHIGAN ENACT:

Sec. 1249. (1) Subjeet—+teo—subseetien—{4)7—with This section
does not prohibit, impair, or limit the right or duty of a public
school employer and a collective bargaining representative to
engage in collective bargaining over the topic of performance

evaluations under 1947 PA 336, MCL 423.201 to 423.217, subject to
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the requirements in this section and section 1249b. With the
involvement of teachers and school administrators, and after
collective bargaining, if applicable, with any collective
bargaining representative of teachers and school administrators,
the board of a school district or intermediate school district or
board of directors of a public school academy shall adopt and
implement for all teachers and school administrators a rigorous,
transparent, and fair performance evaluation system that does at
least all of the following:

(a) Evaluates the teacher's or school administrator's job

performance ast—east—anngatty—while providing timely and

constructive feedback.
(b) Establishes clear approaches to measuring student growth
and provides teachers and school administrators with relevant data

on student growth.



(c) Evaluates a teacher's or school administrator's job
performance, using multiple rating categories that take into
account student growth and assessment data or student learning

objectives metrics. Student growth, assessment data, and student

learning objectives must be measured using mutEipte—measuvres—that
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metrics agreed upon through collective bargaining, if applicable.
Before July 1, 2024, the performance evaluation system implemented

by a school district, intermediate school district, or public
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school academy under this section dees—smst—atready—must include the

rating of teachers as highly effective, effective, minimally

effective, and ineffective. +—then the sehool distriet;
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£ Fosure—thaet tEratesteachers e highty effective, —effective;
miprmatty—effective;—or—aneffective-Beginning July 1, 2024, the

performance evaluation system implemented by a school district,
intermediate school district, or public school academy under this
section must include the rating of teachers as effective,

developing, and needing support.



